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Board of Selectmen e gyfﬁﬁ A7

Regular Meeting Agenda
December 15, 2020, 4:30 PM
Morris Community Hall
Morris, CT
Join Zoom Meeting
htips://usO2web. zoom.us/V87236040367 Tpwd=YnBMRWEX L IUVDZLOUpd VWS IaGe3UTOY

Meeting ID: 872 3604 0367
Passcode: 974646
One tap mobile
Dial by your location
+1 929 205 6099 US (New York)

1. Call to order

o

Regular Meeting Minutes November 17, 2020

3. Plan of Conservation and Development review (draft is on Town website)
4. Eagle Scout project

5. Fire Company Pension

6. Town meeting discussion

7. Refunds/Abatements

8. Appointments — Library Board

9. Correspondence

10. Public Comment

11. Adjourn



Town of Morris
Board of Selectmen
Regular Meeting Minutes
Tuesday, November 17, 2020, 4:30 p.m.

Morris Community Hall
Morris, CT

Board Members Present: Tom Weik, Erica Dorsett, Vinnie Aiello

L
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IX.

Call to Order by Tom Weik at 4:33 p.m.

Motion made by Erica Dorsett to approve Regular Meeting Minutes of November 3,
2020. Vinnie Aiello seconded. Motion carried: unanimous.

Motion made by Erica Dorsett to authorize First Selectman to accept STEAP grant in the
amount of $128,205 for Transfer Station wall replacement. Vinnie Aiello seconded.
Motion carried: unanimous.

Motion made by Vinnie Aiello to allow Fiscal Office to maintain account for the
Veteran’s Memorial Fund. Erica Dorsett seconded. Meotion carried: unanimous.

Motion made by Erica Dorsett to approve 2021 Holiday Closings. Vinnie Aiello
seconded. Motion carried: unanimous.

Motion made by Vinnie Aiello to approve 2021 Board of Selectmen Regular meetings.
Erica Dorsett seconded. Motion carried: unanimous.

Motion made by Erica Dorsett to approve Abatement/Refund of property taxes as
recommended by Tax Collector, Rebecca Juchert-Derungs in the total amount of
$1,390.54 (list attached). Vinnie Aiello seconded. Motion carried: unanimous.

First Selectman’s Report attached

Motion made by Vinnie Aiello to adjourn at 4:47 p.m. Erica Dorsett seconded. Motion
carried: unanimous.

Respectfully submitted,
Laurel Gillotti
Executive Assistant
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Eagle Scout candidate's full legal name Nathan William Sideris

Please give a name to your project Morris Town Wide Food Drive

Eagle Scout Service Project Workbook No. 512-927
January 2019







TOWN OF MORRIS VOLMERFREBE?KRW
PENSION PLAN

EFFECTIVE AS OF

JULY 1, 1994
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TOWN OF MORRIS VOEUNTEE! PARTMENT

Effective as of July 1, 1994

The Town of Morris establishes a Plan for the administration and distribution of
contributions made by the Town for the purpose of providing retirement benefits
for eligible Volunteers. The provisions of this Plan apply solely to a volunteer
whose service with the Town terminates on or after the Effective Date of the Plan.
If a Volunteer's service with the Town terminates prior to the Effective Date, that
Yolunteer is not entitled to any benefit under the Plan. :



SECTION 1

DEFINITIONS

A used herein, the words and phrases below shall have the following meanings:

1.1 "Accrued Benefit" means that annual retirement pension payable to a
Participant on his/her Normal Retirement Date which the Participant is deemed to
have earned at any date prior thereto (hereinafter the "date of determination”)
vwhich is that amount computed in Section 4.

1.2 "Actuarial Equivalent” means a benefit of equivalent value when computed
on the basis of the U.P. 1984 Mortality Table and an eight percent (8%) pre and
_post-retirement interest assumption.

1.3 "Point" means a unit credit in accordance with the method explained in a
schedule attached hereto.

1.4 Annuxty Starting Date" means the ﬁrst day of the first penod for which an
zmount is received as an anmnty

1.5  "Break-in-Service" means a Calendar Year during which a Participant does
not accumulate the minimum point requirement as outlined in Appendix A.

1.6  "Effective Date of the Plan" means July 1, 1994.

1.7 "Volunteer" means any individual who is performing firefighting,
administration, prevention, public relations, or emergency medical and rescue

services and other related duties for the Town and who is an active member of one
of the following Companies:

Fire (empone

(a) Town of Morris Wmﬁeerﬁr&gepamenﬁnc

1.8  "Participant” means a Volunteer who is eligible to be and becomes a
Participant pursuant to the provisions of Section 2 hereof.
r‘/\\“l" e n‘h eiw

1.9 "Pian" means the Town of Morris Votunteer Fire Department Pension Plan.

1.10 "Plan Year” means the twelve (12) month period commencing each July 1
and ending the following June 30.
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111 "Retirement” or "Retire” means a Volunteer's complete withdrawal from
service as a2 Volunteer with the Town on one of the retirement dates specified in
Section 3. A participant may remain an active Volunteer and begin to receive
payments on onc of the retirement dates specified in Section 3; however, the
participant (excluding those eligible for a Normal Retirement Pension under
paragraph 4.2(d)) will not accrue any future benefits once payments commence.

1.12 “"Pension Commission"” means the administering body appointed pursuant to
Paragraph 8.1.

113 "Trust" means the fund known as the Town of Morris Retirement Fund for
Volunteer Fire Fighters, fmaintained in accordance with the terms of the tust
agreement, as amended from time to time, which constitutes a part of the Plan.

1.14 "Trustee" means the individuals or corporation appointed to administer the
Trust.

1.15 “Year of Credited Service" means: (a)for all Years pncr to the Effective
Date, the number of years credited for each Participant's past service (maximum 10
years) who are participants as listed on Appendix B and who accrue at least two
(2) years of future service, as; and (b) for Years subsequent to the Effective Date,
a year during which a Participant satisfies the minimum Point requirement as
provided in Appendix A.

1.16 "Year of Eligibility Service” means the satisfaction of the Point requiremer:
by a Volunteer during the twelve (12) consecutive month period beginning on the
Volunteer's: service or return to service commencement date, or in any plan year
(commencing with the Plan Year which includes the anniversary date of such
Volunteer's service or return to service date).

1.17 "Year of Vesting Service" means: (a)for all Years pnor to the Effective
Date, the number of years credited for each Participant's past service (maximum 10
years) who are participants as listed on Appendix B and who accrue at least two
(2) years of future service, as they are referred to in paragraph 1.7; and (b} for
Years subsequent to the Effective Date, a year during which a Participant satisfiss
the minimum Point reqmrement as provzded in Appendlx A,

1.18 "Town" means the Town of Momis.

1.19 "Disability" A participant who is totally and permanently disabled at any
time, which disability results in hxs/her receiving a simultaneous disability pension
under the Federal Social Security Act, as from time to time amended, and the
applicable regulations thereunder, shall be eligible to receive a disability pensior.



SECTION 2

PARTICIPATION

4.1 Each Volunteer shall become a Participant in the Plan as of the July Ist

following the date on which he/she has completed one (1) Year of Eligibility
Service and attainment of Age 18. ’

.2 A Participant shall file such information as the Pension Committee shzli
require in order to establish and/or maintain his/her eligibility for a pension.

2.3 A Participant shall cease to be a Participant only as follows:
(8)  If he/she dies prior to Retirement; or

(b)  Ifhe/she Retires under this Plan.



SECTION 3
RETIREMENT DATES

3.1 Normal Retirement Date: A Participant's Normal Retirement Date is the
date upon which he/she has both attained age sixty-five (65) and completed five
(5) years (non-consecutive) of active participation, and a minimum of five (5
vears of vesting service. A Participant shall be fully vested on his/her Normal
Retirement Date.

3.2 Disability Retirement Date: A Participant's Disability Retirement Date is
the Date upon which he/she (a) incurs a Disability as defined in paragraph 1.19,
{b) has attained age five-five (55), and (c) has completed at least five (5) Years of
(Credited Service (non-consecutive).

3.3 Deferred Retirement Date: A Participant may continue to Voluntess
beyond his/her Normal Retirement Date and continue to accrue additional benefits.
If a participant elects to begin receiving his/her Normal or Deferred Retirement
Pension and remains an active Volunteer, the participant (excluding those eligible
for a Normal Retirement Pension under paragraph 4.2(d)) will not accrue any
future benefits once payments begin. '



SECTION 4

AMOUNT OF PENSION

4.1 A Participant shall not be entitled to payment of his/her Accrued Benefit
uzniil he/she meets the age and service requirements and has Retired.

4.2 Normal Retirement Pension: The monthly normal retirement pension
jieivable for the Participant's life commencing at Normal Retirement shall be the
siarn of the following amounts in (2) and (b) below:

gt
(a) PAST SERWCE: S;:@B per month for each year of Credited

- Service since Fuly-1-1984 (as such prior service is determined in paragraph

1.15(a)), not to exceed ten (10) years (includes B); plus active members as
- listed in Appendix B.

oo

¢~5
(b) FUTURE SERVICE: $5-00 per month for each year of Credited
Service subsequent to the Effective Date (as such subsequent service is
determined in paragraph 1. 15(b)). -

(c)  Notwithstanding the foregoing, no Partici all receive more
_ than thirty (30) Ye mned past and future Credited Service.

(d  For any member whose normal retirement date is defined under
paragraph 3.1(a), the monthly normal retirement pension payable for the
Participant's life commencing at Normal Retirement shall be the sum of the
following amounts/in (i), (ii) and (iii) below:

i
@) 35’80 per month for each year of Credited Service since July
e, 115984 (as such prior service is determined in paragraph 1.15(a)),
o not to exceed ten (10) years; plus ‘
e |
(i)  $5:00 per month for each year of Credited Service subsequent
to the Effective Date (as such subsequent service is determined in

paragraph 1.15(b)), notto exceed-thirty (30)-years-in-totat.

Notwithstanding foregomp, Ti0 Participa
»1>G7per month of combined past andf




4.3  Disability Retirement Pension: The amount of Disability Retirement
Pension is an amount computed in accordance with the formula in paragraph 4.2
based on his/her accrued benefit, calculated using his/her Years of Credited
Service to his/her Disability Retirement Date; provided however that the benefit
shall be reduced by 1/15 for the first § years and 1/30 for the next 5 years that

ilisability retirement precedes Normal Retirement.
Disability Pension benefits shall be terminated: .

\a)  If the retired Participant engages in any regular gainful occupation or
smployment for remuneration or profit (except for purposes of rehabilitation);

(b)  If it is determined on the basis of a medicai examination that he/she has
sufficiently recovered to return to any regular work for the Town and refuses an
wifer of employment by the Town; or

(2} I he/she refuses to undergo a medical examination, provided that he/she
may not be required to undergo medical examination more than semi-annually,

On and after attainment of age sixty-five (65), the existence of Disability shall not
Le a factor in determining such Participant's rights under the plan.

4.4 Deferred Retirement Pension: The amount of deferred retirement pension
is an amount computed in accordance with the formula in paragraph 4.2 based
upon Years of Credited Service at the Deferred Retirement Date as defined in

paragraph 3.3 and payable at the Deferred Retirement Date, not to exceed 30
yiears,

«.5  The Trustee will retain in the Trust all amounts representing the nonvested
4ccrued Benefit of Participants who have terminated service. Forfeited Accrued
Ienefits shall not be used to increase the benefits of other Participants but instead
will be used to reduce the Town's contribution for future Plan Years,



SECTION 5
VESTING

5.1 For each Year of Vesting Service, a Participant's nonforfeitable percentage
of his/her Accrued Benefit equals the percentage in the following vesting schedule:

Years of Vesting Service Nonforfeitable Percentage
Lessthan § . : 0%

5 Years 100%



SECTION 6

OPTIONAL FORMS OF PENSION AFTER RETIREMENT

6.1 A Participant shall specify in his/her application to the Pension Committ=e
whether he/she is applying for a Normal Retirement Pension, Deferred Retiremers:
Pension or Disability Retirement Pension. - ‘

6.2 No application . for a pension shall be accepted unless the Participant

specifies in his/her application one of the following options to be effective as of
his/her Annuity Starting Date.

(8)  Joint and Full (100%) Survivor Option: An actuarially reduced
pension shall be paid to the Participant, after all the conditions af
Retirement and eligibility have been satisfied, and continued each monih
for life with the provision that after his/her death such reduced pension
shall be continued to be paid monthly to his/her spouse. '

(b)  Joint and 56% Contingent Survivor Option: An actuarially reducer
pension shall be paid to the Participant, after all the conditions of
. Retirement and eligibility have been satisfied, and continued each month Q
. for life with the provision that after his/her death 50%—ofswehreduced
pension shall be continued to be paid monthly to his/her spouse.

(c)  Straight-Life Option (Normai Form of Payment): A pension shall ::
paid to the Participant, after all the conditions of Retirement and Eligibilizy
have been satisfied, and continued each month for life with the provisions

that the last payment on his/her behalf shall be for the month in which death
oceurs.

(d) Lifetime Pension with 120 Payments Guaranteed Option: An
actuarially reduced pension shall be paid to the Participant after all the
conditions of Retirement and eligibility have been satisfied, and continued
each month for life with the provision that after his/her death and before
120 monthly payments have been received by the Participant such reduced
monthly pension shall be continued to his/her beneficiary or beneficiaries
until the total number of pension payments on behalf of the Participant shall
equal 120. In the event the Participant dies within the guaranteed pension
payment period without leaving a surviving beneficiary or in the event the
beneﬁciary or beneficiaries survive the Participant but nevertheless all have
died within the guaranteed pension payment period, then the Actuarial
Equivalent of the then remaining guaranteed monthly payments shall be
payable to the estate of the last surviving Participant or beneficiary, as the
case may be.



6.3 The following rules and requirements must be met in order for optional
forms of pension to be applicable: '

(a)  If the Joint and Survivor Option is elected, the sex and date of birth
of the Beneficiary must be stated on the election form, and proof of said
date of birth acceptable to the Pension Committee must be submitted within
ninety (90) days after the election is filed. ~

(b)  An option election may not be made nor will it be accepted by the -

Pension Committee, or if accepted it shall become null and void, if the
pension to any payee under the selected option would be less than tweniy -
five dollars ($25) per month.

(¢) If the Participant dies prior to the Annuity Starting Date of the
option, or if the Joint and Survivor Option is elected and the beneficiary
dies before the Annuity Starting Date, the election shall become null and
void. If a Lifetime Pension with 120 Payments Guaranteed Option is
elected and the designated beneficiary dies prior to the effective date, the
Participant may cancel the option or name a new beneficiary within sixt,
(60) days.

(@  The election under paragraph 6.2 may be canceled or modificd
anytime prior to the Annuity Starting Date; thereafter, no change or
modification may be made except that, in the case of a Lifetime Pension
with 120 Payments Guaranteed Option, the designated beneficiary or
beneficiaries can be changed at any time.

5.4 Notwithstanding the foregoing, if tfm Actuarial Equivalent of a Participant';
Accrued Benefit does not exceed $3;5060 the Pension Committee may immediatzly
distribute the Accrued Benefit in lump sum on the Annuity Starting Date.

5.5  The Pension Committee may, where required by law, grant a revision of the
form of pension. If the revision is granted the amount of any further pension
payments shall be actuarially modified to reflect payments that were made before
the effective date of the revision.

6.6 Upon the death of a vested Participant, the death benefit payable shall be an
actuarially equivalent Jump sum payable to the participant's beneficiary as if the
participant had retired. And if there is no named beneficiary, then to the
participant's estate, : .



SECTION 7

PAYMENT OF PENSIONS

7.1  Each application for any pension under the Plan shall be made in writing on
a form provided by the Pension Committee and shall be filed with the Pension
Committee. No application shall be valid until approved by the Pensiorn
Committee. A condition precedent to the payment of any Accrued Benefit under
the Plan is the approval of the application by the Pension Committee. The Pensica:

Committee may require any applicant to furnish to it such pertinent information as
in its discretion it shall require.

7.2 Pension payments to Participants shall be in monthly installments,
Participants shall be entitled to pension payments beginning in the month
immediately following Retirement. ‘

7.3 The Pension Committee may require any recipient of a benefit to furnish
such pertinent information as it shall require and shall withhold payment of il
benefits until such information has been received.

7.4 If the Pension Committee shall find that any person to whom a pension or
benefit is payable under this Plan is adjudged incompetent, any payment due
him/her (unless a prior claim shall have been made by a duly appointed guardian,
committee or other legal representative) shall be made payable to his/her duly
appointed guardian. Any such payment shall be a complete discharge of any
lability under this Plan in respect of the amount of pension or benefit so paid.

1.5 No pension or benefit payable at any time under this Plan shall be subject ix
fmy manner to alienation, sale, transfer, assignment, pledge, attachment or
#ncumbrance of any kind. Any attempt to alienate, sell, transfer, assign, pledge or
atherwise encumber any such pension or benefit, whether presently or thereafter
vayable, shall be void. No pension or benefit, in any manner, shall be liable for or
subject to the debts or liabilities of any Participant included in this Plan or if any
designated beneficiary. If any Volunteer included in this Plan or any Participant
or designated beneficiary shall attempt to or shall alienate, sell, assign, pledge, or
otherwise encumber his/her rights, pension or benefits under this Plan or any part
thereof, or if by reason of bankruptey or otherwise the rights, pension or benefit;
of any Participant included in this Plan or of any designated beneficiary would
devolve upon anyone else or would not be enjoyed by him/her, then the Pension
Committee, in its discretion, may terminate his/her interest in any such right,
pension or benefit and hold or apply it for his/her use or account or for the use or
account of his/her spouse, children or other dependents or any of them in such
manner as the Pension Committee deems proper.

|



SECTION 8

ADMINISTRATION OF THE PLAN

8.1  The general administration of the Plan and the responsibility for carrying
out the provisions of the Plan shall be placed in the Pension Committee,
consisting of three (3) members, but excluding any member of this Plan. The
members of the Pension Committee shall be appointed by unanimous vote of the
Selectmen. All members shall be appointed for three (3) year terms, except
initially they shall be appointed for three, two and one year terms and the term of
cach member shall continue until his/her successor is appointed and has qualifie:.
The members of the Pension Committee shall annually select one of their members

to act as Chairman. Members of the Pension Committee shall serve without
compensation for acting as such.

8.2 The Pension Committee may construe this Plan and its constructions herecf
and action herein in good faith shall be final and conclusive. It may correct any
defect or supply any omission or reconcile any inconsistency in such manner and
to such extent as it shall deem expedient to carry the same into effect.

8.3 The Pension Committee shall provide rules and regulations not inconsisiezt
with the terms and provisions hereof for the administration of the Plan and fro:
time to time may amend or supplement such rules and regulations.

8.4  The Pension Committee may retain employees, agents, actuarial advisors
and counsel who may, but need not be, counsel for the Town.

8.5  The Pension Committee shall act by a majority vote of its members &t a
meeting, '

8.6  The Pension Committee may authorize one of its members or elect a
Secretary to perform routine acts and to sign documents in its behalf.

8.7  The Pension Committee will have access to fire department records and
may audit them at any time. :



SECTION 9

MISCELLANEQUS PROVISIONS

i8)  The Town of Morris expressly reserves the right to amend, modify, suspend
vr terminate the Plan by action of its voters at a duly called town meeting. No

such action shall adversely affect the benefits of the Employees already retired and
securing benefits.

(b)) Rights and interest in plan. This pension plan has been established for the
exclusive benefit of the participants and their beneficiaries.  Except to the extent
permitted in this plan, no funds contributed to or held ‘by the trustee hereunder
shall at any time revert to, or be used or be enjoyed by, the town, nor shall aay
tuch funds or assets at any time be used other than for the benefit of the
participants or their beneficiaries.

() Obligation of town to retain volunteer firefighters. Participation hereunder
shall not give any participant the right to be retained in the service of the town nor
shall it confer on any participant or beneficiary any other right or interest in the
[>ension plan other than that which is herein provided.

()  Satisfaction of claims. Any payment to any participant, or to his/her lega!
representative or beneficiary, in accordance with the provisions of this pension
jlan, shall to the extent thereof be in full satisfaction of all claims hereunder
Against the trustee, the Pension Committee, and the town, any of whom may
7equire such participant, legal representative or beneficiary, as a conditior
precedent to such payment, to execute a receipt and release therefor in such form

45 shall be determined by the trustee, their Pension Committee or the town, as the
case may be. ' '

{¢)  Transfer or alienation of rights. No benefits under this pension plan shalt
be subject in any manner to be anticipated, alienated, sold, transferred, assigned,
pledged, encumbered or changed, and any attempt to do so anticipate, alienate,
scll, transfer, assign, pledge, encumber or change the same shall be void; nor shall
any such benefits in any manner be liable for or subject to the debts, contracts,
lizbilities, engagement or torts of the person entitled to such benefits as herein
rrovided for him/her. :



Dated at Morris, Connecticut as of this 12th day of Decenber,1994

TOWN OF MORRIS




MFC Point System
) Min for
abatement/pension
4 Points {annual)*
Ley antal Meeting 2 3
i Lirll 2 4
Eme Yy 2 10
Fund -zisiwg /Events 2
Msc, 1 :
Train = 1 8
Work 2 3
Apr ired position 12
: chair 10
i hee member 6
iobae meeting 1
Total, 100

*lar nst - Dec 31st
100 po'nts total, 3 meetings, 4 drills, 10 calls, 16 hours of trianing and 3 work nights

51 puor for every 2 hours of training
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COLLECTION INFORMATION AS OF NOVEMBER 30, 2020

MEMO FROM TAX COLLECTOR’S OFFICE

2018 Grand List Collection Information
Beginning Tax Levy

Adjusted Tax Levy (as of month end)

Current Year Collections (as of month end)

Current year collection rate - collected vs. tax levy =

Budgeted collections — taxes

Budgeted collections — back taxes
Budgeted collections — interest & lien fees
Total budgeted collections

Total collections(includes interest & taxes & fees)
Collection rate - collected vs. total budgeted =

Refunds paid & unpaid
Total collections less refunds(paid & unpaid)
Collection rate - collected less refunds vs total budgeted

8,365,361.00
8,383,000.44
4,725,297.74

56.37%

8,365,361.00
75,000.00
45,400.00

8.485,761.00

4,789,746.52
56.44%

11,393.22
4,778,353.30
56.31%
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